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 The Pay and allowances ceases 
from the date of dismissal or 
removal of a Government 
Servant.

 Procedure is followed as per rule 
164 of GF&AR.

RULE 52: Stoppage of Pay and 

Allowances from the Date of dismissal



 A Government Servant under 
suspension is entitled to the 
subsistence allowance at an 
amount equal to the leave salary, 
i.e. half pay and in addition 
dearness allowance based on such 
leave salary as per Rule 53(1)(a) 
up to 6 months.

RULE 53: Subsistence Grant



 6 ekg dh vof/k gsrq jkT; deZpkjh

dks fuyEcu ij v)Z osru vodk’k

ds leku osru ,oa ml ij ns; 

eagxkbZ HkÙkk fuokZg vuqnku dgykrk

gSA

fuokZg vuqnku D;k gS\



 Where the period of suspension 
exceeds (6 months) the authority 
shall be competent to vary the 
amount of subsistence allowance 
for any period subsequent to the 
period of the first 6 months:

RULE 53: Variance



 Amount may be increased by a 
suitable amount, not exceeding 
50% of the subsistence allowance 
admissible during the first 6 
months, if the period of 
suspension has been prolonged 
for reasons to be recorded in 
writing not directly attributable 
to the Government Servant.

RULE 53(1)(a)(i): Increase



 6 ekg ls vf/kd vof/k gsrq izFke 6 ekg

esa ns; v)Z osru dk 50% ¼fuyEcu ls 

iwoZ izkIr dj jgs osru dk 75%½ rd

fuokZg vuqnku esa o`f) dh tk ldrh gS

c’krsZ fd fuyEcu vof/k esa o`f) ds fy;s

deZpkjh nks"kh u gksA

fuokZg HkÙks esa o`f)



 Amount may be reduced by a 
suitable amount, not exceeding 
50% of the subsistence allowance 
admissible during the first 6 
months, if the period of 
suspension has been prolonged 
due to reasons, to be recorded in 
writing,  directly attributable to 
the Government Servant.

RULE 53(1)(a)(ii): decrease



 ;fn l{ke izkf/kdkjh ds fopkj esa

fuyEcu dh vof/k izR;{k :i ls 

deZpkjh ds dkj.k c<k;h x;h gks rks

izFke 6 ekg esa fn;s tk jgs fuokZg

vuqnku dks 50% rd de fd;k tk

ldrk gSA

fuokZg HkÙks esa deh



 The rate of DA will be  based on 
the increased or decreased 
amount of  subsistence allowance 
admissible under 53(1)(a)(i) and 
(ii) above.

RULE 53(1)(a)(iii): DA



RULE 53(1)(b): Other 

Compensatory Allowances

 Other Compensatory Allowance 
admissible from time to time on 
the basis of pay which the 
Government Servant was  in 
receipt on the date of suspension 
subject to the fulfilment of other 
conditions laid down for the 
drawal of such allowance.



RULE 53(1): Conditions

 No payment under 53(1) shall be 
made unless the Government 
Servant furnishes a certificate, that 
he is not engaged in any other 
employment, business, profession or 
vocation.

 Suspending authority has no 
discretion to stop payment of 
subsistence allowance.



 fuokZg vuqnku dh jkf’k dk Hkqxrku

jkT; deZpkjh dks rc rd ugha fd;k

tk ldsxk tc rd og ;g izek.k i= 

u ns ns fd ßog fdlh vU; 

fu;kstu] O;kikj] O;olk; ;k /kU/ks esa

yxk gqvk ugha gSaAß

fuokZg HkÙks dk Hkqxrku



RULE 54(1): Re-instatement

 Competent authority shall consider 
and make a specific order of re-
instatement:
 54(1)(a)- Pay and allowance to be paid to 

the Government Servant for the period of 
his absence from duty or for the period of 
suspension ending with the date of his 
retirement on superannuation, as the case 
may be.

 54(1)(b)-Whether or not the said period 
shall be treated as a period spent on duty.



RULE 54(2): Full payment

 Where such authority holds that the 
Government servant has been fully 
exonerated or period of suspension 
was wholly unjustified, the 
Government servant shall be given full 
pay and DA to which he is entitled.

 The period of absence from duty shall 
be treated as a period spent on duty for 
all purposes. Rule 54(4)



 fuyEcu ls cgkyh djus ij ;fn

vkns’kksa esa deZpkjh dks iw.kZr;k

nks"keqä dj fn;k x;k gS rks fuyEcu

vof/k ds osru vkfn HkÙks mlh izdkj

ns; gksxsa] tks og lsok esa fuyfEcr

ugha fd;k tkrk rks izkIr djrkA

iw.kZ Hkqxrku



RULE 54(3)(4): Payment

 In other cases, the Government Servant 
shall be given such proportion of such 
pay and dearness allowance as such 
competent authority may prescribe. 

 The period of absence from duty shall 
not be treated as a period on duty 
unless such authority specifically 
directs that it shall be so treated for any 
specified purpose. Rule 54(5)



RULE 54(5): Proviso

 If the Government so desires, such 
authority may direct that the period of 
absence from duty shall be converted 
into leave of any kind due and 
admissible to the Government Servant.

 The order of the competent authority 
regarding the treatment of the period 
of absence from duty passed under this 
proviso is absolute and does not 
require higher sanction. 



RULE 54: Punishment Order 

 If cases where punishment order does 
not indicate as to whether the 
suspension period is to be counted for 
the purpose of pension or not, the 
period of suspension shall be counted 
for the purpose of pension. 

 In all other cases, action shall be taken 
as per punishment order. 



RULE 54: Revising/Appellate 

Authority Order 

 There is no bar to the conversion of 
any portion of a period of 
suspension into extra-ordinary 
leave. 

 Revising/Appellate authority is 
competent to convert the period 
spent under suspension into one of 
leave and direct the payment of the 
appropriate leave salary.



RULE 55: Grant of Leave

 Leave cannot be granted to a 
Government servant under suspension. 
However, in the event of illness of a 
family member etc., permission to 
leave headquarters can be given by the 
competent authority. 

 A suspended Government servant 
should regularly attend the office 
unless it is not so desired by the 
competent authority. 



RULE 55(A): No Leave

 Leave shall not be granted to a 
Government servant whom a competent 
punishing authority has decided to 
dismiss, remove or compulsorily retire 
from Government service. 



 fuyEcu vof/k esa fuyfEcr O;fä ds 

fuokZg vuqnku ls jkT; chek fizfe;e

fu/kkZfjr nj ls olwy fd;k tk;sxkA

 ;fn fuyEcu dky esa izhfe;e dh olwyh

ugha dh tkrh gS rks izhfe;e ns; gksus dh 

rkjh[k ls tek djkus dh rkjh[k rd

8.5% okf"kZd C;kt olwy fd;k tkosxkA

jktLFkku ljdkjh deZpkjh chek fu;e] 1998 dk fu;e 27

dVkSfr;ka



 fuyEcu vof/k esa lkekU; izko/kk;h

fuf/k ¼thih,Q½ ds va’knku dh 

dVkSrh ugha dh tk;sxhA jktLFkku jkT; 

deZpkjh lkekU; izko/kk;h fuf/k fu;e] 1997 dk fu;e 11

dVkSfr;ka




